Process for Performance Evaluation
The Managing Director is responsible for evaluating the senior executives.

The Managing Director evaluates senior executives in a documented process that involves individual interviews on an annual basis.

The Chair is responsible for evaluation of the Board and, when deemed appropriate, Board committees and individual directors.  The Nomination Committee is responsible for evaluating the Managing Director in his role as a member of the Board. The Remuneration Committee evaluates the Managing Director in his capacity as an executive.

The evaluation process of directors is facilitated by the Chair and involves each director providing an assessment of their own performance and the performance of their fellow Board members. A summary, including recommended action points, is compiled and circulated to the Board. The role of the Managing Director as an executive is reviewed annually by the Remuneration Committee against corporate strategic objectives and specific performance criteria.
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